
AWARENESS

“No business
objective is so
important that it will
be pursued at the
sacrifice of safety.”
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Every task starts with a moment
of observation and risk
assessment.

MITIGATION
We proactively identify risks and
implement controls to reduce or
eliminate them.

ENGAGEMENT
Team members are empowered and
expected to speak up, share ideas,
and contribute to a safer workplace.

RESPONSIBILITY
We take personal responsibility for
our actions and the safety of those
around us.

INTEGRITY
Transparency, honesty, and
accountability are non-negotiable
in our commitment safety.

TRAINING
We invest in continuous learning
and development, making training
an investment in safety excellence.

At Amerit, safety is who we are. We
believe that operational excellence starts
with a safe, aware, and engaged team.
Our culture is built on six guiding
principles:

OUR COMMITMENT
We are deeply committed to the “AMERIT Means
Safety” principles in everything we do. Safety is the
foundation of our culture, guiding our decisions and
operations every day. We uphold the highest 
standards of safety, excellence, and integrity to protect
our people and the clients we serve. We are dedicated
to leveraging unmatched expertise to ensure safe,
reliable, and responsible operations.

With updated safety procedures and a restructured
leadership team, Amerit’s safety-first culture is
driven from the top down. All employees,
regardless of role, are required to complete safety
training, and our teams are rewarded through bonus
incentives for maintaining exemplary safety
performance.

Chris Moulden, Senior Vice President 
of Environment, Health, Safety (EHS)
is responsible for shaping and executing
company-wide safety strategy, driving
risk management and incident reduction,
ensuring regulatory compliance, and
fostering a culture of safety through
training and continuous improvement.

“GREAT TEAM EFFORT TO IMPROVE ON SAFETY.
THANK YOU!” ⁃ FLEET MANAGER




